
Joint Appointment:

LSTM Professor
CeSHHAR Executive Director



The Liverpool School of Tropical
Medicine (LSTM) and the Centre
for Sexual Health and HIV/AIDS
Research (CeSHHAR), Zimbabwe
are seeking to appoint a
Professor at LSTM and Executive
Director of CeSHHAR.



The Centre for Sexual Health and HIV/AIDS Research, Zimbabwe is
one of the Liverpool School of Tropical Medicine’s key overseas
partners and forms an important plank in both its overseas and HIV
research strategy, with collaboration on a range of implementation
research projects in the area of HIV and Sexual and Reproductive
Health in southern Africa. CeSHHAR’s three most senior staff,
Professor Frances Cowan, Dr. Webster Mavhu and Dr. Euphemia
Sibanda all hold academic appointments at LSTM. We are looking for
an individual with a strong academic background to take over the
exciting and challenging role of CeSHHAR director from Professor
Cowan, to build and expand on the considerable successes that have
already been achieved and to strengthen this strategic partnership to
achieve even greater impact.

Over the past decade, CeSHHAR has grown from being a newly
established start up to a reputed public health research centre and
programme implementer, collaborating with centres of excellence from
around the world and providing research capacity strengthening for
Zimbabwean researchers at all levels. We are now entering the next
phase, to continue our journey we are looking for a new leader to head
CeSHHAR, to work with our excellent team, to ensure its longer-term
sustainability. Thank you for your interest in learning more about this
exciting challenge.

David Lalloo 

James Mushore 

Director LSTM, Board member of CeSHHAR
Zimbabwe

Chair CeSHHAR Zimbabwe Board



CeSHHAR aims to conduct research which influences the global HIV and Sexual Health policy
environment and strengthens the quality of provision of evidence-based HIV prevention, treatment, and
sexual health care. We partner with LSTM, Zimbabwe's Ministry of Health and Child Care and
international and regional centres of research excellence to rigorously evaluate national HIV prevention
programmes and determine the impact, uptake and cost effectiveness of novel HIV and sexual and
reproductive health interventions.

CeSHHAR works at the forefront of finding innovative solutions to end the AIDS epidemic supported by a
range of international donors addressing four thematic areas: Key Populations, Integration of HIV
prevention with Sexual and Reproductive Health, Masculinities Studies and Children and Adolescents. 

Research at CeSHHAR has facilitated important innovations in implementation of HIV prevention and has
contributed to national policy and guideline development. Data generated by CeSHHAR research has
been used to inform UNAIDS and Zimbabwe HIV estimates. Most recently CeSHHAR is conducting
research to support the regions Covid-19 response.

CeSHHAR employs 260 research, programme and administrative staff. CeSHHAR has a diverse range of
funders with an annual budget of US$7,3 Million for the 2020 financial year. Its funders include the
Wellcome Trust, the Bill and Melinda Gates Foundation, UK Medical Research Council, Templeton World
Charity Foundation, USAID, The Global Fund to Fight AIDS, Tuberculosis and Malaria, UNICEF and
UNFPA.

See more of CeSHHAR’s work on its website: http://ceshhar.org/
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RCeSHHAR Zimbabwe was

founded in 2012 by a group of

public health researchers in

Zimbabwe in response to the

growing need to expand

implementation research to

accelerate and optimise public

health policy and impact in

Southern Africa. 

Led for the past decade by Professor Frances Cowan, Professor of Global Health, LSTM supported by a
senior management team comprising Zimbabwean researchers, programme, data and operations and
finance staff, CeSHHAR has gone from strength to strength, expanding its research, programmatic
footprint and research capacity strengthening activities. Professor Cowan is stepping down as director
but will continue to lead Key Populations research at CeSHHAR.

http://ceshhar.org/


As we move towards our 125th anniversary in 2023, we will continue to focus on providing high quality
scientific evidence and translating our scientific discovery into policies and practices. We do that by
working collaboratively in over 70 countries to fulfil our mission of improving the health of the world’s
poorest people.

Our worldwide reputation and the calibre of our research outputs has secured funding to lead over 10
international consortia and product development partnerships aimed at reducing or eliminating the impact
of diseases upon the world's poorest people. 

Our multidisciplinary approach to global health research allows us to translate research innovation and
scientific breakthroughs from laboratory research into effective interventions for those most in need,
working in partnership with researchers and academic organisations in Low and Middle Income
Countries. 

Our state-of-the-art facilities continue to develop new drugs, vaccines and pesticides which put us at the
forefront of infectious disease research.

As a teaching institution, we attract more than 600 students from 68 countries, from PhD research and
Masters programmes to a range of professional courses, and work in partnership with health ministries,
universities and research institutions worldwide to train the next generation of doctors, scientists,
researchers and health professionals.

LSTM has strong technical expertise in health systems, transfusion and laboratory systems, HIV,
tuberculosis, neglected tropical diseases, malaria, monitoring and evaluation, human resources for health,
reproductive health and maternal and newborn health.

LSTM Group income now exceeds £500 million and our research portfolio, staff numbers and estate
continue to grow.

See more of LSTM’s work on its website: https://www.lstmed.ac.uk/
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LSTM is a centre of excellence

in research and postgraduate

teaching in the field of tropical

medicine. It is the oldest

institution of its kind in the

world and has been at the

forefront of training leaders in

global health since 1898. 

https://www.lstmed.ac.uk/


LSTM and CeSHHAR Zimbabwe are seeking
an Executive Director with a strong academic
background to join our team in this pivotal
role.

As the Executive Director, and LSTM
Professor this role will provide strategic and
academic leadership, business acumen and
management of the organisation to ensure
CeSHHAR continues to develop as a centre
of excellence in public health research and
programming.

With strong internal links to LSTM this high-
profile role within CeSHHAR has strong
support of LSTM’s Senior Management
Team. The post holder will build on the
existing collaboration with LSTM and other
strategic partners.

The successful candidate will demonstrate
an internationally recognised record of
research, publication, research higher
degree supervision and research funding.
They will hold a strong record of securing
significant research funding through
competitive processes from a range of
funding agencies (eg MRC, Wellcome
Trust, NIH, Gates Foundation, NIHR,
ESRC, FCOA, USAID, CDC, UN
agencies).

Reporting into the CeSHHAR Executive Committee
and LSTM Senior Leadership Team, this post calls for
an ethical and insightful leader capable of delivering
clear strategic guidance underpinned by CeSHHAR’s
and LSTM's values and research goals. The
successful candidate will foster an inclusive culture
focused on achieving excellence across research and
programmatic projects.

Key to the success of this role is the post holder’s
ability to motivate, support and align diverse teams,
drive internationally recognised research, support and
develop academic learning as well as collaborate with
partners at local, national, and global level to secure
research funding.

You will have a strong track record in Research
Excellence and hands on academic and
professional leadership skills; you will invest in the
quality of your relationships building effective and
meaningful working relationships internally and with
partner organisations including local government.

Fundamental to the success of this role is the post
holder’s ability to understand, oversee and input in
the financial budgeting and fundraising activities in
line with scientific and programmatic priorities.

You will be experienced in and understand the
importance of ensuring the implementation of an
efficient internal control framework and good
practice with regards to the identification and
management of risk. You will ensure areas such as
safeguarding, international research ethics
standards and good participatory practice are
imbued across the organisation.
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Internationally recognised record of high impact research, publication, and competitively sourced
research funding.
Academic teaching and higher degree supervision.
Expertise in strategic and long-term planning which appropriately reflect longer term perspectives.
Strong communication skills.
Ability to work in a collegiate, multi-cultural and interdisciplinary setting.
Knowledge and behaviours that support equality, diversity and inclusive practice.
Knowledge and behaviours that support safeguarding as applicable to the role.
Highly motivated to contribute to the development of academic expertise in developing countries
Diplomacy.
Enthusiastic approach to work.

Research Focused: Provide high quality research outputs that are relevant to public health impact in sub-
Saharan Africa.

Strategic Leadership: Oversee organisational strategy development, implementation, and monitoring.

People Management: Foster values-based culture of innovation, creativity, and quality to enhance the
research and programme performance of CeSHHAR.

Communication and Relationship Management: Maintain good communication and the maintenance of
strong relationships within the organisation and with all CeSHHAR stakeholders.

Fundraising and Financial Oversight: Fundraise for the work of the organisation and provide oversight
for budget expenditure.

Documentation and Reporting: Ensure the work of the organisation is effectively disseminated.

Compliance: Ensure compliance with all national and international regulatory authorities and internal and
external policies and procedures.

Collaboration with LSTM: Strengthen partnerships with LSTM to build new research relationships and
widen areas of engagement including with teaching and postgraduate research placements.

Collaboration with Internal and External Partners: Ensure there is effective collaboration between
different CeSHHAR programme and research units and between CeSHHAR and external partners.

The successful post holder will have:
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Oversee organisational strategy development, implementation, and monitoring.
Provide vision and inclusive organisational leadership and strategic business plans.
Foster a high-performance culture across CeSHHAR.
Strengthen links and research and educational partnerships between LSTM and CeSHHAR.
Liaise with (potential) funders, international and regional stakeholders to ensure CeSHHAR’s strategic
priorities remain locally and internationally relevant.
Ensure budgeted resources are utilised effectively to achieve set targets.

Maintain good communication and the maintenance of strong relationships within the organisation and
with all CeSHHAR stakeholders.
Maintaining regular communication with the Executive Committee and ensuring a regular flow of key
information including to funding partners and donors as required by the various funding mechanisms.
To maintain regular communication with Senior Management Group at LSTM.
Nurture and establish relationships with a diverse range of stakeholders including government, non-
governmental and community-based organisations, academia, media and other relevant institutions.
Build the reputation of CeSHHAR with key stakeholders.
Establish an appropriate public image for CeSHHAR in line with organisational values and culture.
Ensure effective, creative online and social media communication of organisational activities.

Post:                           Executive Director, CeSHHAR and Professor, LSTM
Term:                          5-year tenure
Reports to:                 Director
Location:                    Zimbabwe
Salary:                        Competitive - in line with your experience
Liaises with:               Board of Directors (CeSHHAR) Senior Management Group (LSTM), Management
Committee (LSTM), sub-committees and working groups and wider staff cohort. Academic stakeholders,
NGOs, UN Organisations, Ministry Of Health and Child Care and Government departments.

Role Purpose:

The Executive Director / Professor of Global Health will provide strategic leadership for CeSHHAR to
ensure the organisation continues to develop as a Centre of excellence in public health research and
programming. The Executive Director / Professor of Global Health will motivate, support and align diverse
teams - including research, programme and collaborative partners at local, national, and global levels - to
work together to ensure ongoing organisational development, sustainability and excellence in research and
programme implementation.

Strategic Leadership:

Communications and Relationship Management:
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Fundraise for the work of the organisation and provide oversight for budget expenditure
Working with and supporting CeSHHAR research and programme leads to develop funding
proposals in line with scientific and programmatic priorities.
Working with the Operations Director to oversee all project budgets, ensuring compliance,
tracking budget expenditure and reviewing accounting reports.
Ensuring the control of organisational expenditure and the disbursement of resources in
accordance with approved budgets and established procedures.

Ensure the work of the organisation is effectively disseminated.
Disseminate findings on research/programme progress to various stakeholders at community,
national and international levels, or conferences.
Driving outputs in high impact journals that are REF returnable for LSTM.
Seek opportunities for enhancing the local, regional, and international standing of CeSHHAR.
Develop CeSHHAR’s capacity to document, disseminate and learn from its work.
Report to funders on research/programme indicators and progress and ensuring all reports are
submitted as per contracted deadlines.
Ensuring that the principles of Good Participatory Practice are adhered to.

Ensure compliance with all national and international regulatory authorities and internal and
external policies and procedures
Ensuring the implementation of an efficient internal control framework and good practice
regarding the identification and management of risk.
Ensuring monitoring, evaluation, support, and supervision are undertaken at regular intervals.
Ensuring compliance of research programmes to local and international ethical and regulatory
guidelines.
Continuing systems improvement with an emphasis on risk management and quality assurance.

Strengthen partnerships with LSTM to build new research relationships and widen areas of
engagement including with teaching and postgraduate research placements.
Identify new strategic research opportunities that have potential for significant growth and
promote engagement and collaboration with external academic organisations and funders.
Support LSTM teaching modules and/or courses in line with the post-holder’s disciplinary
expertise and global health experience.
Supervise and/or co-supervise research students in accordance with LSTM’s Research and
Education strategies.
Provide high quality research outputs that are relevant to public health impact in sub- Saharan
Africa.

Ensure there is effective collaboration between different CeSHHAR Programmes and Research
Units and between CeSHHAR and external partners
Establish relationships with local and international organisations for collaborations both
independent of and including LSTM.

Fundraising & Financial Oversight:

Documentation and Reporting:

Compliance:

Collaboration with LSTM

Collaboration with Internal and External Partners
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The CeSHHAR headquarters are based in Belgravia a suburb of Harare, Zimbabwe's capital city . 

CeSHHAR works in over 80 clinical programme sites, co-located in government health facilities
around the country.

Harare is at an elevation of 1,483 meters (no malaria) and has a subtropical highland climate. It is a
beautiful city, full of trees and parks and is safe and and laid-back . It is also the cultural and
economic heart of Zimbabwe. It has great restaurants, museums, craft markets and hip bars and
music venues.

Zimbabwe has a population of around 15 million, 2.5 million of whom live in Harare, 50% are aged
under 20 years. Two thirds of the population live in rural communities.

Zimbabwe has some of the most spectacular natural parks in Africa including Victoria Falls, Great
Zimbabwe, Lake Kariba and the Eastern Highlands, all easily accessible from Harare. Several
national parks are within one hours drive of Harare. 

Zimbabwe is landlocked but Harare is within an easy drive of the Mozambique coast.

Housing is plentiful and of a high standard. There are excellent schools (offering a choice of O/A
levels and International Baccalaureate).



Applications should consist of a full curriculum vitae detailing academic and professional qualifications, full
employment history and relevant achievements. CVs should be accompanied by a covering letter describing
how you meet the selection criteria, why you are interested in the position and what you believe you can bring
to the role.

Important information & dates to consider:

Salary:                                                        Competitive and in line with experience
Appointment term:                              5 Years
Closing date for applications:        21st November 2021
Interviews:                                               First round interviews scheduled for 8th /9th December 2021, 
                                                                       Final interviews on 14th / 15th December 2021

Should you wish to discuss further in confidence please contact Kelly Maddocks 
To apply please follow this link or use the QR Code  https://bit.ly/3jk6Cc8

APPPOINTMENT PROCESS &

HOW TO APPLY

Top three

mailto:kelly.maddocks@lstmed.ac.uk
https://bit.ly/3jk6Cc8



